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Meeting notes & action points

	Title:
	The Career Development of Researchers Working Group (CDR WG) 

	From:
	Julie Reeves 
	Date: 
	March 19th 2012


Attendees:  Chair - Professor Rachel Mills; Dr Dan Hewak; Professor Lindy Holden-Dye; Professor Lucy Mazdon; Dr Mine Karatas-Ozkan; Dr Emiliano Rustighi; Dr Ash Pringle; Dr Julie Reeves;  Dr Joe Viana.
Apologies: Professor Simon Liversedge, Professor Dan Bader. 
Meeting notes:
1:  Meeting notes and action points from the informal meeting on 12th December 2011 were reviewed and discussed.   
2:  Outstanding actions were: JR to establish all Meeting Dates for 2012; JR to identify active postdocs for LM; researcher representatives sought.
All new members were welcomed and introduced themselves.  Champions had been identified for all Faculties; accepted that Joe Viana would double as the UCU representative and an ECR representative.
The group discussed the following:
· The Terms of Reference were discussed and revised (to be attached)

· The problems of identifying research staff in each Faculty and within the University were acknowledged; end up relying on word of mouth (LHD) and manual searches of Resourcelink (JR).   

· Mechanisms for induction, the content, relevance and appropriateness of the process were discussed.  Noted that Pam Morgan is reviewing induction.

· The need to hear from ECRs and their needs was raised by LHD.  DH described the process in FPAS of identifying i) actions, ii) resources and iii) implementation thereof.  Acknowledged that there is a general lack of statistical information.  

· Athena SWAN: it was noted that FNES are working towards Silver Status in November; this work closely overlaps with the Concordat.
· Suggested by LHD that we should aim to link to established research staff networks e.g. SoNG and SMuRF, and to co-opt them into the CDR WG, ultimately, RM suggested, to establish a successor working group run by researchers themselves. 

Glossary:  SoNG = Southampton Neurosciences Group; SMuRF = Southampton Multidisciplinary Research Forum (a postdoc group); TAE = Technical and Experimental staff; CROS = Careers in Research Online Survey; letters not in italics generally denote a person; letters in italics denote a Faculty or department rather than an individual.

	Actions
	To be completed by
	Person(s) responsible

	1)  Terms of Reference: additional comments welcomed.
2) Client Partners/HR to be asked to work with Champions to identify researchers in each Faculty and to establish how Resourcelink could be better used.  Level 4 and 5 staff on fixed term contracts and TAE staff to be included.  The lists should be renewed every 6 months.
3) List of Client Partners to be sent to Champions.  

4) HR asked to inform Faculties about any actions around the Concordat, especially where actions are being signed off the Champions need to know.

5) CROS data to be revisited for benchmarking purposes.
6) Each Faculty to identify their own Concordat priorities either using the Implementation Plan (see pages 1-7) or the 7 Principles overall and to produce a list.

7) Ideally each Faculty would have a Postdoc Association/society similar to FoM; this could lead to a University level organisation.  Idea to be explored.    

8) Relevant Faculties to look at the Athena SWAN reports to see what they can get out of them.

9) ER to ask Philippa Reed about the status of Athena SWAN in FEE.

10) Everyone to identify potential research staff representatives to join the CDR WG; candidates to reflect the diversity of researchers.

11) Short job description for representatives to be sent to all Champions.

12) Dates for the PDU Advisory Group meetings established to determine the CDR WG meetings.

13) Champions agreed to lunch at next meeting.
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